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Starting a difficult conversation in the workplace takes boldness 
and skill. Kriya Sadhana, pictured above, has been doing it for 
years.

In July 2011, Sadhana, an OSU Ecampus student majoring in 
women, gender and sexuality studies, was excited to get a job 
at a grocery store chain in Portland that described itself as a 
transgender-friendly company. But it was quickly evident that 
the company’s workforce needed help living up to that claim.

“I watched friends of mine who were transitioning on the job and 
not getting the respect they needed, and it was glaringly obvious 
that something needed to happen,” Sadhana said.

As part of a queer studies assignment in an Ecampus class, they 
(Sadhana goes by gender-neutral pronouns) began developing a 
curriculum for managers and employees to foster a more inclu-
sive environment for transgender employees. A coworker, Jay D. 
Rae-StockLynn, had begun similar efforts within his department 
at the store, so the two of them joined forces. They led trainings 
for the company, and in April 2016 launched their own company, 
Trans Affirming Spaces.

Part of their emphasis is on listening.

“One key to supporting the trans community, like with support-
ing other marginalized communities, is to listen: Listen to trans 
people, listen to our stories, listen to our requests, listen to what 
we have to offer, and respect where we’re coming from,” Sadha-
na said. “Right now, there’s a lot of discussion about us, deci-
sions being made for us, and not enough people listening to us.”

Sadhana and Rae-StockLynn ask trans workers from businesses 
where they conduct trainings to help educate their coworkers, 
making the content as relevant and personalized as possible.

Now, three years into their venture, Sadhana and Rae-StockLynn 
have surpassed their expectations, facilitating nearly 100 train-
ings at various businesses throughout Portland and Eugene.

“We’ve had people contact us after they’ve gone through the 
class to say, ‘I’m trans, too. Can you help me?’” Sadhana said. 
“I’ve drafted coming-out emails for several people, been a 
mediator between folks that are coming out and managers they 
have had issues with, made sure everybody is using the right 
pronouns and double-checked with the folks who are having the 
most issues with it.”

Finn Kay O’Brien, a grocery employee who went through the 
training, said it helped him realize he was not alone.

“For me, the workshop was life-changing. It gave me the con-
fidence to come out as trans at work. I felt like so much of the 
ground work had been done, and that I was safe,” O’Brien said.

Sadhana will graduate in 2018, among the first in their family to 
get a college diploma. They plan to use the degree and their suc-
cessful training business as springboards into graduate school to 
earn a master’s degree needed to work with queer and transgen-
der youth. Sadhana wants to empower homeless queer and trans 
youth with the language and confidence to ensure organizations 
understand their needs.

“When I was coming out, my LGBTQ friends were getting kicked 
out of their houses and ended up homeless or on the streets,” 
Sadhana said. “That was my motivation for getting into the 
women, gender and sexuality studies program.

“Whenever someone approaches me after class and thanks me 
because they now feel a little safer about being out or coming 
out, or because they have a better understanding of their trans 
child, sibling or relative, I feel like I’ve had the impact that I 
needed to have,” Sadhana said.

“If I help make things better for one person who is struggling at 
work, then I’ve done my job.” q
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