
Introduction to the University of Louisville

Founded in 1798, the University of Louisville (louisville.edu) is a public institution located in 

Kentucky’s largest metropolitan area. 

The University of Louisville is on an upward trajectory—leading the way academically and 

athletically. As the state’s leading metropolitan research university, UofL has achieved accolades 

that rival that of top institutions in the nation. University of Louisville students have won 75 Fulbright 

awards since 2003—more than all other Kentucky colleges combined. In addition to academic 

excellence, the university is exceeding expectations with its pioneering research. From spinal cord 

rehabilitation to adult stem cells to advanced manufacturing, this university is dedicated to bringing 

real solutions from bench to bedside.

ASSOCIATE VICE PRESIDENT FOR  
ALUMNI RELATIONS & ANNUAL GIVING
Position Overview and Candidate Specifications
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With a diverse student body, a growing research capacity, a competitive 
athletics program committed to gender equality and a talented group of 
faculty, staff and friends, UofL is well positioned for continued success. 
The University of Louisville has more than 134,000 living alumni, 
with almost 54,000 living in Jefferson County and another 26,000 
throughout the Commonwealth of Kentucky.

The university has three campuses: the 345-acre Belknap Campus 
is three miles from downtown Louisville and houses seven of the 
university’s 12 colleges and schools; the Health Sciences Center is 
situated in downtown Louisville’s medical complex and houses the 
university’s health-related programs and University of Louisville Hospital; 
and the 243-acre ShelbyHurst Campus is located in eastern Jefferson 
County.

The University of Louisville offers graduate, professional, baccalaureate 
and associate degrees, as well as certificates, in more than 170 fields of 
study through 12 schools and colleges including the following:

• Arts & Sciences

• Business

• Dentistry

• Education & Human Development

• Interdisciplinary and Graduate Studies

• Social Work

• Law

• Medicine

• Music

• Nursing

• Public Health & Information Sciences

• Engineering

The University of Louisville is a critical resource for improving economic 
development, social justice, racial harmony and an understanding of 
urban issues. The city draws on the energy of the university; conversely, 
the university reciprocates by supporting and engaging the city. Beyond 
that, the university is spurring dramatic economic growth for the 
Commonwealth and the region. From new jobs, renowned advancements 
in medical science and bold new construction efforts attracting business 
start-ups, to the development of educated and talented graduates and 
post-graduates, the University of Louisville has changed inside and out. 
Today, the university is dedicated to meeting the challenges ahead and 
becoming the premier metropolitan research university that it is destined 
to be.

The University of Louisville’s athletics program is not just a great source 

of pride on campus but also in the community. Our sports teams 
generate an enormous following throughout our entire region, attracting 
more than 500,000 spectators each year and producing a significant 
economic impact for the community. UofL athletes are competitive 
in every sport. The success of teams and individuals, along with the 
enthusiastic financial support of fans, provided the impetus for the 
expansion of Papa John’s Cardinal Stadium and the construction of the 
new KFC Yum! Center downtown. These two facilities are among the 
finest in college sports and provide outstanding venues for our talented 
athletes.

Under the leadership of its 17th president, James R. Ramsey, the 
University of Louisville has become known especially for teaching, 
research and service to its community and the advancement of 
educational opportunity for all citizens thereof. With an enrollment of 
more than 22,000 students and 6,737 faculty and staff, its academic 
programs attract students from every state and from all over the world. 
It is well positioned to fulfill the mission, assigned to it by the state 
legislature, to become “a premier, nationally recognized metropolitan 
research university.”

For more information, see Dwayne D. Cox and William J. Morison’s The 
University of Louisville (Lexington: University Press of Kentucky, 2000).

James R. Ramsey 
was named UofL 
president in 2002.
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Living in Louisville
Louisville is a progressive community of nearly one million people enjoying 
a robust economy, a vibrant arts scene, a nationally ranked public school 
system and a rich history infused with Southern hospitality.

Situated on the banks of the Ohio River, America’s 17th largest city boasts 
a cost of living that is substantially lower than the national average, with a 
broad range of affordable housing options, from high-rise apartments and 
historic Victorian homes to suburban communities and rural farms.

Entertainment and recreational options include the city’s highly regarded 
symphony and ballet, Actors Theatre of Louisville, the Speed Art 
Museum, University of Louisville collegiate sports and the Louisville Bats 
minor league baseball team.

Great parks are part of Louisville’s nature, due to the incomparable work 
of world-renowned landscape architect Frederick Law Olmsted. Louisville 
is home to one of the nation’s finest systems of urban parks, designed 
by Olmsted, the father of American landscape architecture. Building on 
the Olmstead legacy, the 21st Century Parks, a Kentucky-based private, 
non-profit corporation, brings a fresh vision to the preservation and 
development of new public parklands. The Parklands of Floyds Fork; 
planned for eastern and southern Louisville, it will be one of the largest 
new urban park systems in the nation.

Louisville also plays host to a wide variety of regional celebrations, 
including the St. James Court Art Fair and the Kentucky Derby Festival—
two weeks of non-stop entertainment that ranges from the quirky to 
the sophisticated, with signature events like a paddle-wheel riverboat 
race, Southern-style galas, and one of the country’s premier air shows, 
all leading up to the most exciting two minutes in sports: the Kentucky 
Derby.

With such a vibrant quality of life, Louisville is a great place to call home. 
For additional information on Louisville, please see louisville.edu/visitors/. 
According to data from Greater Louisville Inc., the median selling price of 
a home in Louisville in 2013 was $136,800. According to Housingwire, 
the median price of a single-family in the US was $203,500. 

A night view of the Louisville skyline featuring the KFC Yum! Center—home to the UofL basketball teams.
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Associate Vice President for Alumni Relations and 
Annual Giving Position Summary
The next Associate Vice President for Alumni Relations and Annual Giving 
joins at an opportune time as the university endeavors to realize the ambitious 
goals articulated in the 2020 Strategic Plan, and continues to strive toward the 
mandated goal to become the state’s nationally recognized premier metropolitan 
research university. Read The 2020 Plan. Making it Happen. here:  
louisville.edu/president/2020plan/vision2020.pdf.

The Associate Vice President will create a modern alumni office focused on 
building a sustainable model for outreach, increased alumni involvement and 
planning that mirrors the trajectory currently being experienced by the University 
of Louisville.

Reporting to the University’s Vice President for University Advancement, this 
senior-level professional will plan and implement a comprehensive alumni 
engagement and annual giving program within a coordinated university-wide 
advancement strategy. In 2007, the University of Louisville embarked upon a 
bold endeavor to raise an unprecedented $1 billion in private support through 
the “Charting Our Course” campaign which will officially conclude June 30, 
2014. On April 10 the university announced that it had surpassed the billion 
dollar goal ahead of schedule, completing this historic campaign in seven years 
and four months. For more information about the campaign, visit the website: 
chartingourcourse.org. 

UofL is seeking the resources necessary to shape its destiny, to fulfill its public 
mission, to achieve true distinction and to transform the course of learning and 
inquiry. UofL is steadfast in the belief that investing in higher education produces 
important and demonstrable returns for both the public and private sectors.

The purpose of this position is to provide strategic oversight, definition, and 
direction to an evolving and proactive alumni relations and annual giving 
program that is reflective of best practices nationally and tailored to the unique 
characteristics and aspirations of the University of Louisville. The Associate Vice 
President will plan, implement, and evaluate personnel, engagement and annual 
giving programs focused on facilitating increased and enhanced connections 
among graduates and building greater interest in and participation with the 
University of Louisville.

The position will work in close coordination and collaboration with logical 
University Advancement partners in development, donor relations and 
advancement services along with strategic institutional colleagues across both 
administrative and academic ranks. Further, the Associate Vice President will 
oversee efforts to effectively connect alumni and alumni leaders with university 
faculty, staff, and students. 
 
 
 

“The Thinker” by Auguste Rodin 
First case in the world at University of Louisville



Specifically, the Associate Vice President will work towards the fulfillment of the 
following eight overarching goals for UofL’s alumni relations program as defined 
within its strategic plan and resulting from a recent and extensive program review, 
national benchmarking, and strategic planning effort:

1. Establish the University of Louisville as a resource to and for its alumni.

2. Expand and enhance the communications between the university and its 
alumni and within the alumni body itself.

3. Elevate the profile of UofL alumni internally and externally as well as 
regionally and nationally.

4. Develop and implement a diversified, meaningful, and comprehensive 
portfolio of engagement opportunities tied to constituent interest/segments, 
giving and to university priorities.

5. Continue to strengthen the Alumni Association Board.

6. Expand and enhance alumni volunteer leadership opportunities throughout 
the state of Kentucky as well as regionally and nationally.

7. Integrate the alumni relations and annual giving program as a key strategic 
partner with the university’s larger advancement strategies.

8. Develop and evolve the infrastructure (staff, programs, data, and systems) 
necessary to support the ongoing expansion and evolution of the alumni and 
annual giving program and the associated volunteer organization.
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Responsibilities and Duties
The Associate Vice President will:

1. Within the scope of the University of Louisville’s strategic plan and those 
related to its overall advancement program, develop and implement action 
plans related to the eight goals outlined on the previous page with the 
ultimate objective of cultivating increased involvement and participation from 
alumni and greater affinity with their alma mater and each other.

2. Serve as the primary liaison to and organizer of staff support for the Alumni 
Association Board in the development and execution of a unified agenda for 
volunteer leadership including specific and measurable goals, objectives, 
and tactics. This work will also include the support for and direction of Board 
member identification, cultivation, and recruitment efforts, new member 
orientation, and effective Board governance and substantive interaction 
between board and university leaders.

3. Formulate, implement, and evaluate all elements of the university annual 
giving program and the faculty/staff campaign with an emphasis on meeting 
annual fundraising goals, including growth in support by dollars raised, 
increased overall participation percentage, elevated retention rates. 

4. Design creative annual giving strategies including communication and 
stewardship efforts that will encourage donor participation and engagement, 
secure unrestricted gifts from all constituencies and generate long-term 
donor relationships.

5. Develop and implement purposeful engagement opportunities for university 
leaders including specifically the President, Provost, Vice President for 
University Advancement, Vice President of Athletics, Deans and others as 
appropriate.

6. Expand and strengthen volunteer leadership opportunities beyond the Board 
including the national clubs, special interest groups and academically aligned 
alumni networks and fundraising initiatives.

7. Strengthen collaborative partnerships with deans, key directors and 
administrators to foster their involvement with university-wide alumni 
programs as well as efforts more closely aligned with their specific areas of 
responsibility including athletics, career services, admissions, and student 
affairs among others.

8. Work closely with development and fundraising colleagues to identify 
and cultivate potential alumni prospects through stewardship, volunteer 
leadership and engagement opportunities.

9. Develop and implement a wide range of programs and services that will 
position UofL as an increasingly valued resource for its graduates including 
networking and career development opportunities among others.
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Presdient James Ramsey and Provost Shirley 
Willihnganz celebrate raising $1 billion in the 

Charting Our Course campaign.



10. Increase the profile of the alumni program and the university’s graduates 
collectively and individually through all available means and vehicles including 
print and electronic communications, web presence, awards and recognition 
efforts.

11. Implement a comprehensive web-based and social networking strategy to 
advance key strategic goals and leverage a broader base of relationships.

12. Develop strategies to engage targeted segments of the overall alumni body 
including but not limited to alumni graduating within the last decade, alumni 
residing within the Commonwealth of Kentucky, alumni concentrations across 
the country, alumni graduating from the university’s 12 colleges and schools, 
and alumni tied to athletics and arts/cultural interests.

13. Foster links between alumni and current students and student organizations 
as part of a larger program to develop future alumni leaders, volunteers and 
donors.

14. Implement effective on- and off-campus events, programs, and activities of 
varying sizes and scope to facilitate greater awareness of university attributes 
and aspirations to deepen connections between alumni and university 
faculty, staff and students as well as with each other. 

15. Participate as a full partner in the fulfillment of data-focused strategies 
including program dashboards and affinity models to support program 
planning, implementation and evaluation.

16. Engage ongoing research and survey methodologies to support program 
design and evaluation.

17. Recruit (as necessary), supervise (through clear and defined goals and 
objectives), support (through organized and anticipatory professional 
development efforts) and evaluate (through formal and consistent 
performance reviews to include input from appropriate internal partners and 
volunteer leaders) all staff working within the alumni relations program.
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There are more than 134,000 UofL alumni 
around the world.
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Candidate Specifications
The ideal candidate will have most if not all of the following:

1. Experience leading a complex organization with multiple and diverse 
constituencies through a time of deliberate program evolution.

2. Experience developing internal and external partnerships to support mission 
and goal fulfillment demonstrating collaboration and an entrepreneurial 
orientation.

3. Experience developing a coordinated matrix of communication and 
solicitation strategies involving email, direct mail, phone/mail, personal 
visitation and volunteer engagement, all focused on shaping a sustainable 
tradition of annual support.

4. Experience recruiting and maximizing the time and talents of volunteers and 
leading them towards consensus and excitement over common goals and 
strategies.

5. Experience and knowledge set surrounding best practices in alumni relations 
and annual giving in the engagement of emerging technologies to foster 
connection and affinity.

6. Experience recruiting, developing, and retaining a skilled and empowered 
staff team.

Educational and Experience Requirements
1. An undergraduate degree is required; an advanced degree would enhance 

the candidate’s qualifications. A degree from the University of Louisville is 
not required but a resonance with the nature and values of a metropolitan 
research university is essential.

2. Minimum of seven years of demonstrated alumni leadership experience, and 
progressively responsible alumni, fundraising and/or constituent relations 
experience, preferably in higher education.

3. Understands development and alumni integration.

Other Professional Characteristics
1. Ability to effectively manage multiple priorities.

2. Excellent written and verbal communications skills.

3. High energy and capacity to convey commitment and passion for the 
University of Louisville.

4. Demonstrated capacity to relate to a diverse range of internal and external 
stakeholders.

5. Willingness to travel and to work evenings and weekends.

Applications must be submitted online at: 
louisville.edu/hr/employment/applicants 
 
Click: “view/apply for faculty/administrator 
positions”

Materials should include: 

1. Cover letter describing fit with the 
University of Louisville and this position

2. Résumé

3. List of initial references  
NOTE: No references will be contacted 
without candidate’s knowledge and 
approval

4. Salary History

The University of Louisville is an Affirmative 
Action, Equal Opportunity, Americans with 
Disabilities Employer, committed to diversity 
and in that spirit, seeks applications from a 
broad variety of candidates.


